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Sustainability Performance Indicators  
E nergy and emissions  
– Total Scope 1 Greenhouse gas (GHG)  emissions for Mirvac Group (tCO2e)   

– Total Scope 2 GHG emissions for Mirvac Group (tCO2e) – Location - based  

– Total Scope 2 GHG emissions for Mirvac Group (tCO2e) – Market - based  

– Net Scope 1 + Scope 2 (market - based)  

– Total energy consumed by Mirvac Group (GJ)   

– Total energy produced by Mirvac Group (GJ)   

– Renewable electricity (%)  

– Renewable energy (%)  

– Renewable energy  (offsite & onsite) (GJ)  

– Voluntary carbon offsets (tCO2 - e)  
–  

Water indicators    

− Water used by source by investment division (kL for Retail , kL for Office  and Industrial , kL for Build to Rent, Construction water use is 

excluded)  

 

Waste indicators  

− Total waste generated per division (tonnes for Investment, tonnes for Construction)   

− Waste disposal split by division (% recycled, % landfill for investments and % recycled, % landfill  for Construction)  
 

H ealth and safety  

− Lost time injury frequency rate  (inclusive of contractors on Mirvac sites)   

− Number of fatalities (inclusive of contractors on Mirvac sites)  

 

Workforce  

− Employment type by gender (Mirvac includes male, female, and non - binary) table , showing number of people per gender per 

employment type (casual, fixed term full - time, fixed term part - time, permanent full - time, permanent part - time)   

− Board of Directors by age and gender table, showing number of Directors by gender per age category (under 30 years, 30 - 50 years, 

over 50 years)   

− Employment by region and gender table, showing number of employees by gender per state (NSW  incl ACT , QLD, VIC  incl SA and 

TAS , WA and total)   

− Absenteeism table, showing absenteeism rate (%) by gender per region (NSW incl ACT, QLD, VIC incl SA and TAS, WA and total)   

− Parental leave return - to- work table, showing number and percentage of people by gender and by parental leave status (% entitled to 

parental leave, # on parental leave during FY2 6 , # with return to work date in FY2 6 , # returned to work, return to work rate (%))   

− Gender breakdown table, showing number of people by gender by seniority ( Mirvac Group, Mirvac Board  and Mirvac Senior 

Manager ) 

 

C ommunity investment  

− Social infrastructure  Expenditure incurred on the development of parks, playgrounds and recreational facilities projects which are 

available for the public to use free of charge.   

− Donated space  Value of space donated to charities, social enterprises, or not - for - profits within our projects or assets.  

− Donations  Cash donations made to a deductible  gift recipient as defined by the Australian Taxation Office.  

− Volunteering  Cost to Mirvac for employee time spent volunteering during paid working hours at charitable and not - for - profit 

organisation s, as recorded in our payroll system .  

− Community events  Expenditure to run an event or activation that is open to the public with the primary objective of bringing people 
together and/or raising awareness/funds for a charitable cause. . 

− Sponsorship  Value of sponsorships to charities, social enterprises, or not - for - profits.   

− Leverage  Contributions from sources outside Mirvac, including customers, the general public, suppliers, Mirvac employees, 
consultants and industry peers, to Mirvac - supported initiatives.  
 

 

 

 
 
 
 

The following reporting criteria relate s  to the FY26 sustainability performance metrics included in Mirvac’s ESG Analyst Toolkit. For 

the boundary and basis of preparation for Mirvac’s FY26 Sustainability Report, refer to the Basis of Preparation section with in the 

Sustainability Report.  
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Energy and emissions  
Mirvac reports energy and emissions for sites and facilities under Mirvac’s direct operational control in Australia, includin g standing 

investments and construction sites, unless otherwise stated. This approach aligns with the National Greenhouse and Energ y Reporting Act 

2007 1.  

 

Estimates  
Gaps in data can occur, typically as a result of delays in utility providers providing billing data. Mirvac’s methodologies a re designed to 

use electronically metered data. Where both invoice and meter data are not available, Mirvac will utilise the most applicable estimate  

methodology. This could be based  on historical performance at a site or based on estimated daily fuel consumption of equipment in use. 

For certain Masterplanned Community construction sites; resource consumption (electricity, diesel) may be estimated based on the 

number of homes built du ring the year. These estimates have been developed by Mirvac through benchmarking studies of average 

resource requirements per home built using historical data for similar building types.  Where estimates or extrapolations of data are 

necessary, these are subject to internal review.  Where gaps in s olar generation  exist Mirvac may use historical value s to estimate 

generation  or estimate based on generation capacity, refer to Total energy produced . 

 

Total energy consumed  

Energy consumed comprises purchased electricity, natural gas and stationary and transport fuels including diesel, liquid petr oleum gas 

(LPG)  and unleaded petrol. Transport fuel includes those used for all tools of trade cars managed by LeasePlan Australia. Mirvac al so has 

its own onsite generation facilities (cogeneration plants, solar photovoltaic arrays and diesel generators). The associated energy 

consumption measured includes the energy that is generated and consumed by Mirvac, as well as the fuels used to operate these  

generating units (i.e. natural gas and diesel). The vast majority of Mirvac’s energy data is compiled based on quantities i nvoiced by 

suppliers or meter data where billing data is not available. Where invoices or meter data are not available, Mirvac will esti mate 

consumption using the estimation approach described above. Quantities of electricity, natural gas and diesel usage are converted to 

gigajoules using the method specified within the National Greenhouse and Energy Reporting (Measurement) Determination 2008, 2 025 

Update. Energy consumed is net of energy supplied to others through metered embedded networks.  

 

Total energy produced  

Energy produced comprise s  energy generated from cogeneration plants and solar photovoltaic arrays for consumption onsite.   

The electricity generated is quantified based on electricity consumption data reported in invoices by service providers or by  onsite 

submeters. Where Cogen invoice data and metering data are unavailable, electricity generated is estimated based on the amou nt of 

natural gas consumed by the cogeneration engine and the average efficiency of the engine. The total electricity generated is converted to 

gigajoules using the method specified within the National Greenhouse and Energy Reporting (Measurement) Determin ation 2008, 2025 

Update.  

Where solar generation data is not available due to meter limitations, Mirvac estimates energy production using its solar gen eration 

estimation method. The method considers the installed generation capacity (kW) of the system, an assumed generation range o f 1,200 to 

1,400 kWh per kW, and adjustments for expected yield based on the site’s location and system orientation.   

 

Renewable energy  

Renewable electricity (%) = total renewable electricity consumed / total electricity consumed . 

 

T otal renewable electricity consumed comprises:  

a. Renewable energy (on - site):  Renewable electricity generated and consumed on - site where no LGCs have been retired ;  

b. Renewable energy ( offsite):  Greenpower ™ purchases + Large - scale Generation Certificates (LGC) voluntarily retired  

c.  Renewable electricity supplied under the Renewable Energy Target  

 

Renewable energy (%) = total renewable electricity consumed (GJ) / (total electricity consumed (GJ) + total natural gas consu med (GJ))  

 

Scope 1  direct emissions  

Scope 1 direct emissions comprise GHG emissions associated with consumption of the following sources:  

− Natural gas;   

− Diesel;   

− Unleaded petrol;   

− Liquid petroleum gas (LPG); and   

− Refrigerant gases.   

Scope 1 emissions have been calculated according to the National Greenhouse and Energy Reporting (Measurement) Determination 2008, 

202 5 Update or using emission factors sourced from the Australian National Greenhouse Accounts Factors ( August 20 25).   

 

 

 
1 While environmental metrics in the ESG analyst toolkit are primarily reported on an operational control basis, Mirvac has als o presented  a 

greenhouse gas emissions table under a financial control boundary. This table is presented to align with the boundary applied  in Mirvac’s 
FY26 Sustainability Report. For further information, refer to the Basis of Preparation in Mirvac’s FY26 Sustainabil ity Report.  
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Scope 2 indirect emissions  

Scope 2 indirect emissions comprise GHG emissions created by other facilities in the production of electricity that is consum ed by Mirvac 

sites under operational control.  Location - based Scope 2 emissions are calculated based on total electricity consumed, in accordance with 

the National Greenhouse and Energy Reporting  (Measurement) Determination 2008, 202 5 Update . Mirvac has entered into agreements 

with its  electricity retailers to purchase Green P ower ™ and/or retire Large Scale Generation Certificates (LGCs) as evidence of voluntary 

renewable electricity procurement and reports market - based greenhouse emissions in accordance with the GHG Protocol -  Corporate 

Standard and  Scope 2 Guidance . 

 

Greenhouse gas emissions offsets  

Mirvac has entered into agreements with suppliers to purchase and retire greenhouse gas emissions offsets for the benefit of Mirvac. 

Each eligible offset represents 1 tonne of CO2e and is used to compensate for residual Scope 1 and 2 emissions in calculati ng Mirvac’s net 

carbon positive position. Offsets used for this purpose meet the Climate Active 2  quality criteria. Mirvac also purchases nature - positive 

reforestation offsets from GreenFleet; however, these are additional and are not included in the measurement of Mirvac’s net carbon 

positive position.  

 

Waste  
 

Total waste disposal by division, waste disposal % by division  
Figures reported represent the mass of total waste disposed from sites operated by Mirvac’s construction and investment divisions . 

Waste reported  includes waste generated by Mirvac and tenants  where  waste is collected through Mirvac - managed building waste 

services, including commingled landfill  and recycling streams.  Exclud ed  from reporting is waste at  some  build to rent site s  where  waste is 

collected by local co uncils.  

 

Waste reported is based on weight quantities invoiced by Mirvac’s waste and cleaning contractors who remove waste on behalf o f Mirvac 

and its tenants. Invoices report both the quantity of waste sent to landfill and the quantity diverted from landfill for r ecycling, recovery, 

reuse or waste to energy.  

Waste quantities may be initially measured by waste contractors based on weight or volume. Where waste is measured by volume rather 

than actual weight, waste contractors may apply their own conversion factors to derive an estimated weight . Where contractor - provided 

weight data is not available, Mirvac applies either industry conversion factors, such as those published by the Better Buildi ngs 

Partnership, or Mirvac - developed conversion factors based on periodic weigh - offs conducted by Mirva c, waste contractors or external 

consultants.  

 

Included within the Investment boundary are recycled waste streams that are managed directly by tenants, such as secure paper , 

organics or other tenant - specific recovery streams and are included only where tenants provide data to Mirvac. Where tenant - manag ed 

waste data is not provided, Mirvac does not estimate or include this waste in its reported total. In FY26, tenant - supplied data represents 

approximately 4.8% of total waste and 7.4 %  of recycled waste  generated by Mirvac’s Investments division.  

 

Water  
 

Potable water usage   
Water usage  comprises water supplied to Mirvac operated  investment assets by local water authorities and, consistent with prior years, 

excludes construction sites.  

Water usage is measured based on available metering data. Where tenant sub - metering is available, tenant water usage  is excluded and 

only base building water usage  is reported. Where tenant sub - metering is not available, total site water usage  is reported, as tenant usage  

cannot be separately identified.  

The majority of Mirvac’s potable water usage  is measured  based on quantities invoiced by suppliers or meter data where billing data is not 

available. Where invoices or meter data are not available, Mirvac will estimate usage  based on historical consumption at the asset and 

other relevant site - specific factors.  

 

Health and safety   

Mirvac reports health and safety metrics based on sites that it operates and where it  has primary  responsibility for managing the health 
and safety of workers and work activities .  The boundary includes Mirvac employees, contractors, subcontractors and service providers 
performing work where Mirvac manages or controls the activity or workplace.  

 

Total number of fatalities  

If a fatality occurs, the details of the fatality will be recorded in Mirvac’s HSE reporting system and Mirvac’s Extreme HSE Incident 

Response Committee will be convened.  Reported in accordance with the Health and Safety Reporting Boundary defined in this section.  

 
 

2  Climate Active is the Australian Government’s carbon neutral certification program https://www.climateactive.org.au/   

 

https://www.climateactive.org.au/
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Lost time injury frequency rate (LTIFR)  

Mirvac measures the Lost Time Injury Frequency Rate (LTIFR) per million hours worked.  

 The LTIFR is calculated as follows:   

LTIFR = Number of lost - time injuries × 1,000,000 / Total hours worked in accounting period  

For FY26, LTIFR is calculated using injuries and hours worked attributable to Mirvac employees and workers within the Reporting 

Boundary defined in this section.  

 

Total nu mber of lost time injuri es  

A Lost Time Injury (LTI) is defined as a work - related occurrence that results in a fatality, permanent disability, or injury resulting in time 

lost from work of one day/shift or more. Such incidents are recorded in Mirvac’s HSE reporting system and support ed by relevant medical 

certification.  

 

Total hours worked in accounting period  

Total hours worked in the accounting period refers to the total number of hours worked by Mirvac personnel and Contractors  included 

within the Health and Safety reporting boundary during the reporting period.  

The total hours worked is calculated as follows:  

− Total hours worked for Corporate, Asset Management (Retail, Office and Industrial), and Development employees are based on 

payroll data recorded against hours - worked payroll codes for each employee, by month.  This includes:  

• Full - time and part - time employees: Standard working hours (38 hours per week for full - time employees and 7.5 hours per 

day for part - time employees) for each day worked during the year, less any leave or other non - working hours recorded.  

• Casual employees: Actual hours worked, as recorded in approved timesheets.  

− Contractor hours for Asset Management (Retail, Office and Industrial sites) are captured through the Rapid contractor managem ent 

system. Contractors access sites using approved sign - in methods, including access fobs, kiosks and mobile devices. Actual time on 

site is recorded within the system and imported into Snowflake via daily integrations. Reports generated from Snowflake are u sed to 

determine total productive hours worked for reporting purposes.  

− Contractor workforce numbers for Construction projects are captured through the HammerTech contractor management system. 

Contractors enter the daily number of personnel physically present on site, which is verified by Mirvac HSE Cadets/site teams . The 

head count data is imported daily into Snowflake, where productive hours are calculated using the agreed methodology below. 

Reports generated from Snowflake are used to determine total productive hours worked.  

 

Total productive hours worked are calculated as:  

• Headcount × 10 hours/day × number of days worked in the month  

 

Principal contractors are excluded from the calculation.  

 

Workforce   
 

Employment type by gender   

Definition: This accounts for permanent full - time, fixed term full - time, permanent part - time, fixed term part - time and casual employees as 

at 30 June 2026.   

Method: Headcount of females, males and non - binary people expressed as a number of total employees within the same employment 

type.  

 

Board age and gender composition  

Definition: All Group Non - Executive Directors and CEO as at 30 June 202 6 .   

Method: Headcount of females , males , and non - binary people  expressed as a number of total headcount and by age category  (under 30 

years, 30 -  50 years, over 50 years) .   

 

Employment by region and gender  
Definition: All employees as at 30 June 202 6 , broken down by their state of residence , with ACT rolled up into NSW and SA and TAS 

rolled up into VIC .   

Method: Headcount of females , males , and non - binary people  expressed as a number of total headcount by state.   

 

Absenteeism rate by gender and state  

Definition: This accounts for all sick leave, personal leave and carer leave hours taken by employees between 1 July 2025 and  30 June 

2026.   

Method: This is calculated by dividing the total number of hours of sick leave, personal leave and carer leave taken per stat e and gender 

by the total number of productive hours for each state and gender. Productive hours for this measure are defined as to tal standard hours 

plus any overtime incurred for FY26 by employees and do not include contractor hours.  
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Parental leave eligibility  

Definition: Permanent employees who have been employed by Mirvac for six months or more.  

 

On parental leave   

Definition: Total number of females, males and non - binary eligible employees that took parental leave during the reporting period  

 

Parental leave return rate   

Definition: This is calculated by looking at the total number of females, males and non - binary people  who were due to return to work 

during FY26 (planned return to work) after parental leave and comparing this with those who actually returned (actual return to work) 

during FY26.  

− Actual  return to work: excludes employees that had terminated employment 30 days from planned return to work date.  

− Planned  return to work: considers people who were due to return to work.  

Method:  Ratio of actual return to work to planned return to work expressed as a % . 

 

Mirvac Group, Board and senior manager gender profile %    

Definition (Group): Group accounts for all full - time, part - time  and  casual  employees  as well as  fixed - term contractors within Mirvac as at 

30 June 202 6 .    

Definition (Senior Manager): On the Mirvac Leadership Team (MLT)  

Definition (Board): All Group Non - Executive Directors and CEO.  

Method: Headcount of females and males expressed as a percentage of total headcount.  

 

Community investment  
Mirvac reports community investment initiatives for wholly owned entities of the Mirvac Group and entities under Mirvac’s ope rational 

control as asset or development manager. Social infrastructure spend is reported for construction sites under Mirvac’s ope rational control, 

as well as spend relating to Mirvac’s equity interest in funds and joint ventures, equal to Mirvac’s proportional equity inte rest.  

 

Social infrastructure  
Expenditure incurred on the development of parks, community green spaces, playgrounds and recreational facilities, which are available 

for the public to use free of charge.   

Calculated as expenditure to third parties on goods and services incurred during the year for development of the social infra structure. 

Excludes management time or overhead allocation.  

 

Donated space  
Value of space donated to charities, social enterprises or not - for - profits, within our projects or assets. This includes long - term leases and 

short - term leases. Calculated as the difference between the market rent for the space and rent charged, over the l ease term.  

 

Community events  
Expenditure to run an event or activation that is open to the public with the primary objective of bringing people together a nd/or raising 

awareness/ funds for a charitable cause.   

Calculated as total dollars paid to third parties for goods and services used in running an event. Excludes management time a nd overhead 

allocation.  

 

Donations  
Cash donations made to a deductible  gift recipient as defined by the Australian Taxation Office.   

Calculated as dollars paid to a deductible  gift recipient where a taxable donation receipt has been received.  

 

Volunteering  
Cost of dedicated paid time off granted to employees for the purpose of volunteering at charitable and not - for - profit organisations. 

Volunteering includes in - person or online volunteering, skilled and unskilled volunteering, mentor programs and team buildi ng activities 

that involve volunteering.  Calculated as hours of volunteering leave taken at the employee’s average hourly rate. Average ho urly rate 

based on year - to- date  salary as at 30 June 202 6 , excluding superannuation and incentives, divided by contracted annual working hours.  

Includes:  

–  volunteering leave taken in company time by Mirvac employees , recorded through payroll  so ftware  Chris 21 .  

 

Sponsorship  
Value of sponsorships paid by Mirvac to charities, social enterprises or not - for - profits.  

Calculated as dollars paid to charities, social enterprises or not - for - profits during the year where the payment supports community 

outcomes while also promoting Mirvac’s brand or community presence, and where a taxable donation receipt has not been receiv ed. 

Includes sponsorship of sporting teams, arts and cultural events.  
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Leverage  
Contributions from sources outside Mirvac, including customers, the general public, suppliers, Mirvac employees, consultants and 

industry peers, to Mirvac - supported initiatives.  

 

Calculated as dollars donated to charities, social enterprises, or not - for - profits during the year where evidence of confirmation of a 

transfer of contributions to a charity, social enterprise or not - for - profit has been confirmed. Includes public ticket sales from events 

facilitated by Mirvac (e.g. via Eventbrite), gold - coin donation collections, total public and tenant sales of donated goods or services in 

fundraising events and donations made by Mirvac employees facilitated through Mirvac’s payroll.  


