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Independent practitioner’s limited assurance report on Mirvac Limited’s
Selected Sustainability Information

To the Directors of Mirvac Limited
Limited Assurance Conclusion

We have conducted a limited assurance engagement on the Selected Sustainability performance metrics
(together the “Selected Sustainability Information”) that has been presented in the 2026 ESG Analyst
Toolkit of Mirvac Limited (the Company or “Mirvac”) for the year ended 30 June 2026.

Based on the procedures we have performed and the evidence we have obtained, nothing has come to our
attention that causes us to believe that the Selected Sustainability Information is not prepared, in all
material respects, in accordance with the Reporting Criteria and referenced in the ‘Selected Sustainability
Information and Reporting Criteria’ section below.

Selected Sustainability Information and Reporting Criteria

The Selected Sustainability Information are listed in Appendix 1 to this assurance report. The Reporting
Criteria used by Mirvac to prepare the Selected Sustainability Information are described within the ESG
analyst toolkit reporting criteria FY26 outlined in Appendix 2 to this assurance report.

The maintenance and integrity of Mirvac’s website is the responsibility of Mirvac management; the work
carried out by us does not involve consideration of these matters and, accordingly, we accept no
responsibility for any changes that may have occurred to the reported Selected Sustainability Information
or Reporting Criteria when presented on Mirvac’s website.

Basis for Conclusion

We conducted our limited assurance engagement in accordance with Australian Standard on
Sustainability Assurance 5000 General Requirements for Sustainability Assurance Engagements (ASSA
5000) issued by the Australian Auditing and Assurance Standards Board.
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The procedures in a limited assurance engagement vary in nature and timing from, and are less in extent
than for, a reasonable assurance engagement. Consequently, the level of assurance obtained in a limited
assurance engagement is substantially lower than the assurance that would have been obtained had a
reasonable assurance engagement been performed.

Our responsibilities under this standard are further described in the Practitioner’s Responsibilities
section of our report.

We are independent of the Company in accordance with the applicable ethical requirements of APES 110
Code of Ethics for Professional Accountants (including Independence Standards) issued by the
Accounting Professional & Ethical Standards Board Limited (November 2018 incorporating all
amendments to June 2024) (the Code), that are relevant to our limited assurance of the Selected
Sustainability Information and public interest entities in Australia. We have also fulfilled our other
ethical responsibilities in accordance with the Code.

Our firm applies Australian Standard on Quality Management 1, Quality Management for Firms that
Perform Audits or Reviews of Financial Reports and Other Financial Information, or Other Assurance
or Related Services Engagements, which requires the firm to design, implement and operate a system of
quality management, including policies and procedures regarding compliance with ethical requirements,
professional standards, and applicable legal and regulatory requirements.

We believe that the evidence we have obtained is sufficient and appropriate to provide a basis for our
conclusion.

Other Matter — comparative information

Our limited assurance conclusion is on the Selected Sustainability Information for the year ended 30
June 2026 and does not extend to comparative information for prior periods included in the 2026 ESG
Analyst Toolkit.

The assurance status of the comparative information is described in the ‘External assurance and
comparative information’ section in the 2026 ESG Analyst Toolkit. Certain FY19, FY24 and FY25
comparative information was subject to limited assurance by PricewaterhouseCoopers and our reports
for these periods expressed unmodified limited assurance conclusions. The comparative information
within the scope of these assurance engagements has been identified by the annotation [H] within the
2026 ESG Analyst Toolkit.
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Our conclusion is not modified in respect of these matters.
Other Information

Management is responsible for the other information. The other information comprises the information
included in the 2026 ESG Analyst Toolkit and sustainability information in respect of earlier periods and
any other information included in, or linked from, the 2026 ESG Analyst Toolkit but does not include the
Selected Sustainability Information and our assurance report thereon.

Our conclusion on the Selected Sustainability Information does not cover the other information and we
do not express any form of assurance conclusion thereon. We have issued a separate limited assurance
conclusion over specified sustainability disclosures contained within Mirvac’s 2026 Sustainability Report
including Scope 1 and Scope 2 emissions (prepared on a financial control basis) which have also been
presented within the 2026 ESG Analyst Toolkit. In connection with our assurance engagement on the
Selected Sustainability Information, our responsibility is to read the other information identified above
and, in doing so, consider whether the other information is materially inconsistent with the Selected
Sustainability Information or our knowledge obtained in the assurance engagement, or otherwise
appears to be materially misstated. If, based on the work we have performed, we conclude that there is a
material misstatement of this other information, we are required to report that fact. We have nothing to
report in this regard.

Responsibilities for the Selected Sustainability Information
Management of the Company is responsible for:

e Determining the appropriateness of the Selected Sustainability Information and the suitability of the
Reporting Criteria for the evaluation and measurement of that information, including the selection
and application of appropriate sustainability reporting methods and making assumptions and
estimates that are reasonable in the circumstances,

e Designing, implementing and maintaining such internal control that management determines is
necessary to enable the preparation of the Selected Sustainability Information, in accordance with the
Reporting Criteria, that is free from material misstatement, whether due to fraud or error, and

e The preparation of the Selected Sustainability Information in accordance with the Reporting Criteria.
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Inherent Limitations in Preparing the Selected Sustainability Information

Sustainability information may be subject to more inherent limitations than financial information, given
both its nature and the methods used for determining, calculating, and estimating such information.
Different acceptable methods have varying precision and can affect the comparability of sustainability
information across entities and over time.

In addition, greenhouse gas emissions quantification is subject to inherent uncertainty, which arises
because of incomplete scientific knowledge used to determine emissions factors and the values needed to
combine emissions of different gases.

Practitioner’s Responsibilities

Our objectives are to plan and perform the assurance engagement to obtain limited assurance about
whether the Selected Sustainability Information is free from material misstatement, whether due to fraud
or error, and to issue a limited assurance report that includes our conclusion. Misstatements can arise
from fraud or error and are considered material if, individually or in the aggregate, they could reasonably
be expected to influence decisions of users taken on the basis of the Selected Sustainability Information.

As part of a limited assurance engagement in accordance with ASSA 5000, we exercise professional
judgement and maintain professional scepticism throughout the engagement. We also:

e Perform risk assessment procedures, including obtaining an understanding of internal control
relevant to the engagement, to identify and assess the risks of material misstatements, whether due to
fraud or error, at the disclosure level but not for the purpose of providing a conclusion on the
effectiveness of the entity’s internal control.

e Design and perform procedures responsive to assessed risks of material misstatement at the
disclosure level. The risk of not detecting a material misstatement resulting from fraud is higher than
for one resulting from error, as fraud may involve collusion, forgery, intentional omissions,
misrepresentations, or the override of internal control, and

e Consider the suitability in the circumstances of the Mirvac Limited’s use of the Reporting Criteria as
the basis for the preparation of the Selected Sustainability Information.

The Selected Sustainability Information includes a deduction from Mirvac Limited’s emissions for the
year ended 30 June 2026 of 9,337 tonnes of CO2-e relating to offsets. We have performed procedures as
to whether these offsets were acquired during the year (or when actual emissions are unknown before the
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year end, until the issuance of the assurance report post year end), and whether the description of them
in the Reporting Criteria is a reasonable summary of the relevant contracts and related documentation as
well as performed procedures over the calculation of net emissions. We have not, however, performed
any procedures regarding the external providers of these offsets, and express no conclusion about
whether the offsets have resulted, or will result, in a reduction of 9,337 tonnes of CO2-€.

Summary of the Work Performed

A limited assurance engagement involves performing procedures to obtain evidence about the Selected
Sustainability Information. The nature, timing and extent of procedures selected depend on professional
judgement, including the assessed risks of material misstatement at the disclosure level, whether due to
fraud or error.

In conducting our limited assurance engagement, we:

¢ made enquiries with management regarding the methodologies, processes and controls for capturing,
collating, calculating and reporting the Selected Sustainability Information and assessed
their alignment with Reporting Criteria,

e enquired of management and examined underlying evidence to assess the completeness and accuracy
of the reporting boundaries for the Selected Sustainability Information,

e assessed the appropriateness of the estimates, assumptions and methodologies applied in calculating
the Selected Sustainability Information,

e applied analytical procedures to evaluate the Selected Sustainability Information and the underlying
activity data used to prepare it,

e performed testing over the calculations supporting the Selected Sustainability Information, and

e reconciled the Selected Sustainability Information to underlying records.

Use and distribution of our report

We were engaged by the Board of Directors of Mirvac to prepare this independent assurance report
having regard to the Reporting Criteria specified by the directors and set out in this report. This report
was prepared solely for Mirvac in accordance with the agreement between us, to assist the Directors in
responding to their governance responsibilities by obtaining an independent assurance report in
connection with their reporting on the Selected Sustainability Information.

We accept no duty, responsibility or liability to anyone other than Mirvac in connection with this report
or to Mirvac for the consequences of using or relying on it for a purpose other than that referred to above.
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We make no representation concerning the appropriateness of this report for anyone other than Mirvac
and if anyone other than Mirvac chooses to use or rely on it they do so at their own risk.

This disclaimer applies to the maximum extent permitted by law and, without limitation, to liability
arising in negligence or under statute and even if we consent to anyone other than Mirvac receiving or
using this report.

Crice woatei hovseCan SN

PricewaterhouseCoopers

—_—

VA~ Novr—ac

John Tomac Sydney
Partner 19 August 2026
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Appendix 1 — Selected Sustainability Information

The Selected Sustainability Information comprises the following metrics presented in the FY26 ESG

Analyst Toolkit for the year ended or as at 30 June 2026:

Emissions

Total Scope 1 greenhouse gas (GHG) emissions (tCO2-e) — operational control
Total Scope 2 location-based GHG emissions (tCO2-e) — operational control
Total Scope 2 market-based GHG emissions (tCO2-e) — operational control
Voluntary carbon offsets (tCO2-e) — operational control

Net Scope 1 & 2 GHG emissions (market-based) (tCO2-e) — operational control

Energy

Total energy consumed by Mirvac (GJ) — operational control
Total energy produced by Mirvac (GJ) — operational control
Renewable electricity (%) — operational control

Renewable energy (onsite) — operational control

Renewable energy (offsite) — operational control

Water

Potable water usage by investment division for:
Retail (kL)
Office and Industrial (kL)
Build to Rent (kL)

12 months to 30 June
2026

9,237
70,595
9,337
(100)

12 months to 30 June
2026

546,261
9,922
100%
9,025

299,085

12 months to 30 June
2026

303,758
607,479
151,732
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Waste

Total waste generated per division L3 BRETLTS (940) S

2026
Investment (tonnes) 18,547
Construction (tonnes) 14,815

Waste disposal split by division L2 D LD ) U

2026
Recycled (%) — Investment 65%
Landfill (%) - Investment 35%
Recycled (%) — Construction 97%
Landfill (%) — Construction 3%

Employment Type by Gender

Headcount (#) per gender for each of the following employment types as at 30 June 2026

Female Male Non-Binary
Casual (#) 23 26 -
Fixed term full-time (#) 40 19 -
Fixed term part-time (#) 14 8 -
Permanent full-time (#) 641 797 1
Permanent part-time (#) 71 3
Total 789 853 1

Board of Directors by Age & Gender

Headcount (#) per gender per age category as at 30 June 2026

Female Male Non-Binary
Under 30 years - - -
30 - 50 years - - -

Over 50 years 3 5 -
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Employment by region and gender

Headcount (#) per gender by state as at 30 June 2026

Female
NSW (including ACT) 560
QLD 65
VIC (including SA and TAS) 147
WA 17
Total 789

Absenteeism rate (%) by gender and region

Male
590
67
182
14
853

Absenteeism rate (%) by gender and region for the 12 months to 30 June 2026

Female
NSW (including ACT) 2.4%
QLD 2.5%
VIC (including SA and TAS) 2.8%
WA 1%
Total 2.5%

Parental leave return to work

Male
1.6%
2.1%
1.7%
1.9%
1.6%

Non-Binary

Non-Binary

3.2%

3.2%

Number and percentage of headcount by gender and by parental leave status for the 12 months to 30

June 2026

Female
% entitled to parental leave 94%
Number of people headcount on parental leave during 87
the 12 months to 30 June 2026
Number of headcount with a planned return-to-work date 45
in the 12 months to 30 June 2026
Actual number of headcount that returned to work 39

Return to work rate (%) 87%

Male
92%
67

59

56
95%

Non-Binary
100%
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Gender by seniority

Number and percentage of headcount by gender as at 12 months to 30 June 2026

Female Male Non-Binary
Mirvac Group 48% 51.9% 0.1%
Mirvac Board 37.5% 62.5% -
Mirvac Senior Manager 48.4% 51.6% -

Health and Safety

12 months to 30 June 2026
Lost time injury frequency rate (inclusive of contractors on Mirvac sites) 1.50

Number of fatalities -
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Appendix 2 — Reporting Criteria

"1 Mirvac Limited ESG analyst toolkit reporting criteria FY26 building the image nation

The following reporting criteria relates to the FY26 sustainability performance metrics included in Mirvac’s ESG Analyst Toolkit. For the boundary and basis
of preparation for Mirvac’s FY26 Sustainability Report, refer to the Basis of Preparation section within the Sustainability Report.

Sustainability Performance Indicators

Energy and emissions

—  Total Scope 1 Greenhouse gas (GHG) emissions for Mirvac Group (tCO2e)
—  Total Scope 2 GHG emissions for Mirvac Group (tCO2e) — Location-based
—  Total Scope 2 GHG emissions for Mirvac Group (tCO2e) — Market-based
- Net Scope 1 + Scope 2 (market-based)

—  Total energy consumed by Mirvac Group (GJ)

—  Total energy produced by Mirvac Group (GJ)

- Renewable electricity (%)

- Renewable energy (%)

- Renewable energy (offsite & onsite) (GJ)

—  Voluntary carbon offsets (tCO2-e)

Water indicators

- Water used by source by investment division (kL for Retail, kL for Office and Industrial, kL for Build to Rent, Construction water use is excluded)

Waste indicators
- Total waste generated per division (tonnes for Investment, tonnes for Construction)
—  Waste disposal split by division (% recycled, % landfill for investments and % recycled, % landfill for Construction)

Health and safety
- Lost time injury frequency rate (inclusive of contractors on Mirvac sites)
- Number of fatalities (inclusive of contractors on Mirvac sites)

Workforce

- Employment type by gender (Mirvac includes male, female, and non-binary) table, showing number of people per gender per employment type (casual,
fixed term full-time, fixed term part-time, permanent full-time, permanent part-time)

- Board of Directors by age and gender table, showing number of Directors by gender per age category (under 30 years, 30-50 years, over 50 years)

- Employment by region and gender table, showing number of employees by gender per state (NSW incl ACT, QLD, VIC incl SA and TAS, WA and total)

—  Absenteeism table, showing absenteeism rate (%) by gender per region (NSW incl ACT, QLD, VIC incl SA and TAS, WA and total)

- Parental leave return-to-work table, showing number and percentage of people by gender and by parental leave status (% entitled to parental leave, # on
parental leave during FY26, # with return to work date in FY26, # returned to work, return to work rate (%))

—  Gender breakdown table, showing number of people by gender by seniority (Mirvac Group, Mirvac Board-and Mirvac Senior Manager)

Community investment

- Social infrastructure Expenditure incurred on the development of parks, playgrounds and recreational facilities projects which are available for the public
to use free of charge.

- Donated space Value of space donated to charities, social enterprises, or not-for-profits within our projects or assets.

- Donations Cash donations made to a deductible gift recipient as defined by the Australian Taxation Office.

—  Volunteering Cost to Mirvac for employee time spent volunteering during paid working hours at charitable and not-for-profit organisations, as recorded in
our payroll system.

—  Community events Expenditure to run an event or activation that is open to the public with the primary objective of bringing people together and/or
raising awareness/funds for a charitable cause..

—  Sponsorship Value of sponsorships to charities, social enterprises, or not-for-profits.

- Leverage Contributions from sources outside Mirvac, including customers, the general public, suppliers, Mirvac employees, consultants and industry peers,
to Mirvac-supported initiatives.



"‘ Mirvac Limited ESG analyst toolkit reporting criteria FY26 building the image nation

Energy and emissions

Mirvac reports energy and emissions for sites and facilities under Mirvac’s direct operational control in Australia, including standing investments and
construction sites, unless otherwise stated. This approach aligns with the National Greenhouse and Energy Reporting Act 20072

Estimates

Gaps in data can occur, typically as a result of delays in utility providers providing billing data. Mirvac’s methodologies are designed to use electronically metered
data. Where both invoice and meter data are not available, Mirvac will utilise the most applicable estimate methodology. This could be based on historical
performance at a site or based on estimated daily fuel consumption of equipment in use. For certain Masterplanned Community construction sites; resource
consumption (electricity, diesel) may be estimated based on the number of homes built during the year. These estimates have been developed by Mirvac
through benchmarking studies of average resource requirements per home built using historical data for similar building types. Where estimates or
extrapolations of data are necessary, these are subject to internal review. Where gaps in solar generation exist Mirvac may use historical values to estimate
generation or estimate based on generation capacity, refer to Total energy produced.

Total energy consumed

Energy consumed comprises purchased electricity, natural gas and stationary and transport fuels including diesel, liquid petroleum gas (LPG) and unleaded
petrol. Transport fuel includes those used for all tools of trade cars managed by LeasePlan Australia. Mirvac also has its own onsite generation facilities
(cogeneration plants, solar photovoltaic arrays and diesel generators). The associated energy consumption measured includes the energy that is generated and
consumed by Mirvac, as well as the fuels used to operate these generating units (i.e. natural gas and diesel). The vast majority of Mirvac’s energy data is
compiled based on quantities invoiced by suppliers or meter data where billing data is not available. Where invoices or meter data are not available, Mirvac will
estimate consumption using the estimation approach described above. Quantities of electricity, natural gas and diesel usage are converted to gigajoules using
the method specified within the National Greenhouse and Energy Reporting (Measurement) Determination 2008, 2025 Update. Energy consumed is net of
energy supplied to others through metered embedded networks.

Total energy produced

Energy produced comprises energy generated from cogeneration plants and solar photovoltaic arrays for consumption onsite.

The electricity generated is quantified based on electricity consumption data reported in invoices by service providers or by onsite submeters. Where Cogen
invoice data and metering data are unavailable, electricity generated is estimated based on the amount of natural gas consumed by the cogeneration engine and
the average efficiency of the engine. The total electricity generated is converted to gigajoules using the method specified within the National Greenhouse and
Energy Reporting (Measurement) Determination 2008, 2025 Update.

Where solar generation data is not available due to meter limitations, Mirvac estimates energy production using its solar generation estimation method. The
method considers the installed generation capacity (kW) of the system, an assumed generation range of 1,200 to 1,400 kWh per kW, and adjustments for
expected yield based on the site’s location and system orientation.

Renewable energy
Renewable electricity (%) = total renewable electricity consumed / total electricity consumed.

Total renewable electricity consumed comprises:

a. Renewable energy (on-site): Renewable electricity generated and consumed on-site where no LGCs have been retired;
b. Renewable energy (offsite): Greenpower™ purchases + Large-scale Generation Certificates (LGC) voluntarily retired

c. Renewable electricity supplied under the Renewable Energy Target

Renewable energy (%) = total renewable electricity consumed (GJ) / (total electricity consumed (GJ) + total natural gas consumed (GJ))

Scope 1 direct emissions

Scope 1 direct emissions comprise GHG emissions associated with consumption of the following sources:

- Natural gas;

- Diesel;

- Unleaded petrol;

—  Liquid petroleum gas (LPG); and

- Refrigerant gases.

Scope 1 emissions have been calculated according to the National Greenhouse and Energy Reporting (Measurement) Determination 2008, 2025 Update or using
emission factors sourced from the Australian National Greenhouse Accounts Factors (August 2025).

Scope 2 indirect emissions

Scope 2 indirect emissions comprise GHG emissions created by other facilities in the production of electricity that is consumed by Mirvac sites under operational
control. Location-based Scope 2 emissions are calculated based on total electricity consumed, in accordance with the National Greenhouse and Energy Reporting
(Measurement) Determination 2008, 2025 Update. Mirvac has entered into agreements with its electricity retailers to purchase GreenPower™ and/or retire

1 While environmental metrics in the ESG analyst toolkit are primarily reported on an operational control basis, Mirvac has also presented a greenhouse gas
emissions table under a financial control boundary. This table is presented to align with the boundary applied in Mirvac’s FY26 Sustainability Report. For further
information, refer to the Basis of Preparation in Mirvac’s FY26 Sustainability Report.
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Large Scale Generation Certificates (LGCs) as evidence of voluntary renewable electricity procurement and reports market-based greenhouse emissions in
accordance with the GHG Protocol - Corporate Standard and Scope 2 Guidance.

Greenhouse gas emissions offsets

Mirvac has entered into agreements with suppliers to purchase and retire greenhouse gas emissions offsets for the benefit of Mirvac. Each eligible offset
represents 1 tonne of CO2e and is used to compensate for residual Scope 1 and 2 emissions in calculating Mirvac’s net carbon positive position. Offsets used for
this purpose meet the Climate Active? quality criteria. Mirvac also purchases nature-positive reforestation offsets from GreenFleet; however, these are
additional and are not included in the measurement of Mirvac’s net carbon positive position.

Waste

Total waste disposal by division, waste disposal % by division

Figures reported represent the mass of total waste disposed from sites operated by Mirvac’s construction and investment divisions. Waste reported includes
waste generated by Mirvac and tenants where waste is collected through Mirvac-managed building waste services, including commingled landfill and recycling
streams. Excluded from reporting is waste at some build to rent sites where waste is collected by local councils.

Waste reported is based on weight quantities invoiced by Mirvac’s waste and cleaning contractors who remove waste on behalf of Mirvac and its tenants.
Invoices report both the quantity of waste sent to landfill and the quantity diverted from landfill for recycling, recovery, reuse or waste to energy.

Waste quantities may be initially measured by waste contractors based on weight or volume. Where waste is measured by volume rather than actual weight,
waste contractors may apply their own conversion factors to derive an estimated weight. Where contractor-provided weight data is not available, Mirvac applies
either industry conversion factors, such as those published by the Better Buildings Partnership, or Mirvac-developed conversion factors based on periodic weigh-
offs conducted by Mirvac, waste contractors or external consultants.

Included within the Investment boundary are recycled waste streams that are managed directly by tenants, such as secure paper, organics or other tenant-
specific recovery streams and are included only where tenants provide data to Mirvac. Where tenant-managed waste data is not provided, Mirvac does not
estimate or include this waste in its reported total. In FY26, tenant-supplied data represents approximately 4.8% of total waste and 7.4% of recycled waste
generated by Mirvac’s Investments division.

Water

Potable water usage

Water usage comprises water supplied to Mirvac operated investment assets by local water authorities and, consistent with prior years, excludes construction
sites.

Water usage is measured based on available metering data. Where tenant sub-metering is available, tenant water usage is excluded and only base building
water usage is reported. Where tenant sub-metering is not available, total site water usage is reported, as tenant usage cannot be separately identified.

The majority of Mirvac’s potable water usage is measured based on quantities invoiced by suppliers or meter data where billing data is not available. Where
invoices or meter data are not available, Mirvac will estimate usage based on historical consumption at the asset and other relevant site-specific factors.

Health and safety

Mirvac reports health and safety metrics based on sites that it operates and where it has primary responsibility for managing the health and safety of workers
and work activities. The boundary includes Mirvac employees, contractors, subcontractors and service providers performing work where Mirvac manages or
controls the activity or workplace.

Total number of fatalities

If a fatality occurs, the details of the fatality will be recorded in Mirvac’s HSE reporting system and Mirvac’s Extreme HSE Incident Response Committee will be
convened. Reported in accordance with the Health and Safety Reporting Boundary defined in this section.

Lost time injury frequency rate (LTIFR)

Mirvac measures the Lost Time Injury Frequency Rate (LTIFR) per million hours worked.

The LTIFR is calculated as follows:

LTIFR = Number of lost-time injuries x 1,000,000 / Total hours worked in accounting period

For FY26, LTIFR is calculated using injuries and hours worked attributable to Mirvac employees and workers within the Reporting Boundary defined in this
section.

Total number of lost time injuries
A Lost Time Injury (LTI) is defined as a work-related occurrence that results in a fatality, permanent disability, or injury resulting in time lost from work of one
day/shift or more. Such incidents are recorded in Mirvac’s HSE reporting system and supported by relevant medical certification.

2 Climate Active is the Australian Government’s carbon neutral certification program https://www.climateactive.org.au/
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Total hours worked in accounting period

Total hours worked in the accounting period refers to the total number of hours worked by Mirvac personnel and Contractors included within the Health and

Safety reporting boundary during the reporting period.

The total hours worked is calculated as follows:

—  Total hours worked for Corporate, Asset Management (Retail, Office and Industrial), and Development employees are based on payroll data recorded
against hours-worked payroll codes for each employee, by month. This includes:

3 Full-time and part-time employees: Standard working hours (38 hours per week for full-time employees and 7.5 hours per day for part-time
employees) for each day worked during the year, less any leave or other non-working hours recorded.
. Casual employees: Actual hours worked, as recorded in approved timesheets.

—  Contractor hours for Asset Management (Retail, Office and Industrial sites) are captured through the Rapid contractor management system. Contractors
access sites using approved sign-in methods, including access fobs, kiosks and mobile devices. Actual time on site is recorded within the system and
imported into Snowflake via daily integrations. Reports generated from Snowflake are used to determine total productive hours worked for reporting
purposes.

- Contractor workforce numbers for Construction projects are captured through the HammerTech contractor management system. Contractors enter the
daily number of personnel physically present on site, which is verified by Mirvac HSE Cadets/site teams. The headcount data is imported daily into
Snowflake, where productive hours are calculated using the agreed methodology below. Reports generated from Snowflake are used to determine total
productive hours worked.

Total productive hours worked are calculated as:
. Headcount x 10 hours/day x number of days worked in the month

Principal contractors are excluded from the calculation.

Workforce

Employment type by gender
Definition: This accounts for permanent full-time, fixed term full-time, permanent part-time, fixed term part-time and casual employees as at 30 June 2026.
Method: Headcount of females, males and non-binary people expressed as a number of total employees within the same employment type.

Board age and gender composition

Definition: All Group Non-Executive Directors and CEO as at 30 June 2026.

Method: Headcount of females, males, and non-binary people expressed as a number of total headcount and by age category (under 30 years, 30 - 50 years,
over 50 years).

Employment by region and gender
Definition: All employees as at 30 June 2026, broken down by their state of residence, with ACT rolled up into NSW and SA and TAS rolled up into VIC.
Method: Headcount of females, males, and non-binary people expressed as a number of total headcount by state.

Absenteeism rate by gender and state

Definition: This accounts for all sick leave, personal leave and carer leave hours taken by employees between 1 July 2025 and 30 June 2026.

Method: This is calculated by dividing the total number of hours of sick leave, personal leave and carer leave taken per state and gender by the total number of
productive hours for each state and gender. Productive hours for this measure are defined as total standard hours plus any overtime incurred for FY26 by
employees and do not include contractor hours.

Parental leave eligibility

Definition: Permanent employees who have been employed by Mirvac for six months or more.

On parental leave

Definition: Total number of females, males and non-binary eligible employees that took parental leave during the reporting period

Parental leave return rate

Definition: This is calculated by looking at the total number of females, males and non-binary people who were due to return to work during FY26 (planned
return to work) after parental leave and comparing this with those who actually returned (actual return to work) during FY26.

—  Actual return to work: excludes employees that had terminated employment 30 days from planned return to work date.

- Planned return to work: considers people who were due to return to work.

Method: Ratio of actual return to work to planned return to work expressed as a %.

Mirvac Group, Board and senior manager gender profile %
Definition (Group): Group accounts for all full-time, part-time and casual employees as well as fixed-term contractors within Mirvac as at 30 June 2026.
Definition (Senior Manager): On the Mirvac Leadership Team (MLT)
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Definition (Board): All Group Non-Executive Directors and CEO.
Method: Headcount of females and males expressed as a percentage of total headcount.

Community investment

Mirvac reports community investment initiatives for wholly owned entities of the Mirvac Group and entities under Mirvac’s operational control as asset or
development manager. Social infrastructure spend is reported for construction sites under Mirvac’s operational control, as well as spend relating to Mirvac’s
equity interest in funds and joint ventures, equal to Mirvac’s proportional equity interest.

Social infrastructure

Expenditure incurred on the development of parks, community green spaces, playgrounds and recreational facilities, which are available for the public to use
free of charge.

Calculated as expenditure to third parties on goods and services incurred during the year for development of the social infrastructure. Excludes management
time or overhead allocation.

Donated space
Value of space donated to charities, social enterprises or not-for-profits, within our projects or assets. This includes long-term leases and short-term leases.
Calculated as the difference between the market rent for the space and rent charged, over the lease term.

Community events

Expenditure to run an event or activation that is open to the public with the primary objective of bringing people together and/or raising awareness/ funds for a
charitable cause.

Calculated as total dollars paid to third parties for goods and services used in running an event. Excludes management time and overhead allocation.

Donations
Cash donations made to a deductible gift recipient as defined by the Australian Taxation Office.
Calculated as dollars paid to a deductible gift recipient where a taxable donation receipt has been received.

Volunteering

Cost of dedicated paid time off granted to employees for the purpose of volunteering at charitable and not-for-profit organisations. Volunteering includes in-
person or online volunteering, skilled and unskilled volunteering, mentor programs and team building activities that involve volunteering. Calculated as hours of
volunteering leave taken at the employee’s average hourly rate. Average hourly rate based on year-to-date salary as at 30 June 2026, excluding superannuation
and incentives, divided by contracted annual working hours.

Includes:

— volunteering leave taken in company time by Mirvac employees, recorded through payroll software Chris 21.

Sponsorship

Value of sponsorships paid by Mirvac to charities, social enterprises or not-for-profits.

Calculated as dollars paid to charities, social enterprises or not-for-profits during the year where the payment supports community outcomes while also
promoting Mirvac’s brand or community presence, and where a taxable donation receipt has not been received. Includes sponsorship of sporting teams, arts
and cultural events.

Leverage
Contributions from sources outside Mirvac, including customers, the general public, suppliers, Mirvac employees, consultants and industry peers, to Mirvac-
supported initiatives.

Calculated as dollars donated to charities, social enterprises, or not-for-profits during the year where evidence of confirmation of a transfer of contributions to a
charity, social enterprise or not-for-profit has been confirmed. Includes public ticket sales from events facilitated by Mirvac (e.g. via Eventbrite), gold-coin
donation collections, total public and tenant sales of donated goods or services in fundraising events and donations made by Mirvac employees facilitated
through Mirvac’s payroll.



	2026 ESG Analyst Toolkit Assurance Report signed.pdf
	Independent practitioner’s limited assurance report on Mirvac Limited’s Selected Sustainability Information
	Limited Assurance Conclusion
	Selected Sustainability Information and Reporting Criteria
	Basis for Conclusion
	Other Matter – comparative information
	Other Information
	Responsibilities for the Selected Sustainability Information
	Inherent Limitations in Preparing the Selected Sustainability Information
	Practitioner’s Responsibilities
	Summary of the Work Performed
	Use and distribution of our report

	Appendix 1 – Selected Sustainability Information
	Emissions
	Energy
	Water
	Waste
	Employment Type by Gender
	Board of Directors by Age & Gender
	Employment by region and gender
	Absenteeism rate (%) by gender and region
	Parental leave return to work
	Gender by seniority
	Health and Safety

	Appendix 2 – Reporting Criteria

	FY26 Mirvac Reporting Criteria.pdf
	Sustainability Performance Indicators
	Energy and emissions
	Water indicators
	Waste indicators
	Health and safety
	Workforce
	Community investment

	Energy and emissions
	Estimates
	Total energy consumed
	Total energy produced
	Renewable energy
	Scope 1 direct emissions
	Scope 2 indirect emissions
	Greenhouse gas emissions offsets

	Waste
	Total waste disposal by division, waste disposal % by division

	Water
	Potable water usage

	Health and safety
	Total number of fatalities
	Lost time injury frequency rate (LTIFR)
	Total number of lost time injuries
	Total hours worked in accounting period

	Workforce
	Employment type by gender
	Board age and gender composition
	Employment by region and gender
	Absenteeism rate by gender and state
	Parental leave eligibility
	On parental leave
	Parental leave return rate
	Mirvac Group, Board and senior manager gender profile %

	Community investment
	Social infrastructure
	Donated space
	Community events
	Donations
	Volunteering
	Sponsorship
	Leverage





